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DEPARTMENT OF LABOR ISSUES NEW GUIDANCE ON  

UNEMPLOYMENT EXPANSION 
  

On April 27, 2020, the United States Department of Labor (“DOL”) issued new guidance to states that are 

contending with the recent federal unemployment supplement that extended emergency jobless benefits to 

“gig” workers and others unemployed due to COVID-19 but who are not able to collect under existing law.  

  

The head of the DOL’s Employment and Training Administration issued guidance to state unemployment 

administrators. The letter summarizes how states should administer Pandemic Unemployment Assistance 

(“PUA”) including how to process claims, how much workers can collect and other parts of the program. 

The DOL published an extensive Questions and Answers section to provide workers with more guidance.  

  

Unemployment benefits are generally only available to workers who are classified as “employees” and earn 

a certain income over a certain period of time. The income levels and length of time vary by state. The 

Coronavirus, Aid, Relief, and Economic Security Act (“CARES Act”) extended unemployment benefits to 

independent contractors, the self-employed and other workers who traditionally would not be able to collect.   

  

The new PUA guidance directs states to review unemployment benefit claims back to the January 27 

retroactive effective date to identify workers who may be eligible under the new law. If a state identifies 

newly eligible workers, the state must alert the worker and explain how to file a new claim.  

  

Workers eligible for PUA assistance are able to collect a minimum weekly benefit based around their state’s 

average payout under existing laws, however, they may able to collect more depending on their earnings. 

The PUA guidance directed states to provide workers that are not able to prove their earnings at least the 

minimum weekly benefit.  

  

  

GOVERNOR APPOINTS MEMBERS TO REOPENING ADVISORY BOARD 
  

On April 28 Governor Andrew Cuomo released the names of more than 100 people that he has appointed to 

an advisory board, New York Forward that will help New York develop a reopening policy.  

  

New York Forward includes members of organized labor, such as New York State AFL-CIO President Mario 

Cilento, NYC Central Labor Council President Vincent Alvarez and New York Hotel & Motels Trades 

Council, AFL-CIO President Peter Ward.  

  

New York Forward also includes presidents of business associations such as the Business Council’s Heather 

Briccetti, the Partnership for New York City’s Kathy Wylde and the Real Estate Board of New York’s Jim 

Whelan. The advisory board will also include representation from various state universities, nonprofits and 

executives from at least five sports teams.  

  

This is a link to a list of people named to the Forward New York. 
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Mayor Bill de Blasio announced his Fair Recovery Taskforce and Administration Taskforce on Racial 

Inclusion and Equity on April 26, 2020. This is a link to Mayor de Blasio’s press release on the Taskforces. 

  

The Mayor also announced the formation of sector advisory councils for:  

  

·      Large Businesses 

·      Small Businesses 

·      Public Health and Health Care 

·      Arts, Culture and Tourism,  

·      Labor 

·      Nonprofits and Social Services  

·      Faith-Based 

·      Education and Vocational training  

  

The Mayor has yet to name the members of the advisory councils.  
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To Our Clients:  If you have any questions regarding any of the matters addressed in this newsletter, or any other labor or 
employment related issues in general, please contact the Pitta LLP attorney with whom you usually work. 
           
 
To Our Clients and Friends:   To request that copies of this publication be sent to a new address or fax number, to unsubscribe, 
or to comment on its contents, please contact Aseneth Wheeler-Russell at arussell@pittalaw.com or  
(212) 652-3797. 
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