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GOVERNOR TO BE SUED OVER BALLOT ACCESS AND MAYOR’S QUEENS 

BP SPECIAL ELECTION REQUEST 
 

 Congressional candidate Josh Eisen will be suing New York State over Governor Andrew Cuomo’s 

executive order that suspended the process by which candidates that are not affiliated with parties use to get 

on the ballot. Eisen seeking to run for the New York 17th Congressional district which covers Westchester 

and Rockland Counties. The seat is being vacated by Representative Nita Lowey in Westchester and 

Rockland Counties.  

 

Eisen initially sought the Republican nomination but suspended his campaign in February after it was 

reported that he had been sanctioned as an attorney for allegedly harassing his legal opponents by sending 

racist, anti-Semitic and sexist emails. Eisen reentered the congressional race this month after stating that the 

remaining Republicans were unable to win, however, it is now too late to get on the primary ballot for an 

established party.  

 

Under New York election law, the only way for Eisen to run for the congressional seat is to collect 

petitions to run on a minor party line. The law states that petitions have to be gathered from April 14 through 

May 26, however, Governor Cuomo’s executive order in late March indefinitely suspended this process.  

This leaves Eisen and other potential candidates in legal limbo. Primary elections are set for June 23rd. Eisen 

has called for the use of digital petitioning.  

 

In other election law news, Mayor Bill de Blasio recommended to Governor Cuomo that the Queens 

Borough President set for June 23rd proceed as a special election only and that the winner serve for the 

remainder of the term which ends in 2021. The Mayor reasoned that holding both a special and primary 

election on the same day for the same office would cause voters confusion.  
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Legal Advice Disclaimer:  The materials in this Client Alert report are provided for informational purposes only and are not 
intended to be a comprehensive review of legal developments, to create a client–attorney relationship, to provide legal advice, or to 
render a legal opinion.  Readers are cautioned not to attempt to solve specific legal problems on the basis of information contained 
in this Client Alert.  If legal advice is required, please consult an attorney.  The information contained herein, does not necessarily 
reflect the opinions of Pitta LLP, or any of its attorneys or clients.  Neither Pitta LLP, nor its employees make any warranty, expressed 
or implied, and assume no legal liability with respect to the information in this report, and do not guarantee that the information is 
accurate, complete, useful or current.  Accordingly, Pitta LLP is not responsible for any claimed damages resulting from any alleged 
error, inaccuracy, or omission.  This communication may be considered an advertisement or solicitation. 
            
  
To Our Clients:  If you have any questions regarding any of the matters addressed in this newsletter, or any other labor or 
employment related issues in general, please contact the Pitta LLP attorney with whom you usually work. 
           
 
To Our Clients and Friends:   To request that copies of this publication be sent to a new address or fax number, to unsubscribe, 
or to comment on its contents, please contact Aseneth Wheeler-Russell at arussell@pittalaw.com or  
(212) 652-3797. 
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